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Gender equality in higher education is increasingly
recognized as a strategic component of sustainable
development, encompassing dimensions of access,
participation, and academic leadership. This article
examines the challenges, opportunities, and strategies for
advancing gender equality in universities. Drawing on more
than 50 scholarly articles and policy reports from the past
decade, retrieved from Scopus, Web of Science, and Google
Scholar, the literature spans both Global North and South
contexts, with diverse methodologies quantitative,
qualitative, and mixed-method. The systematic selection
process applied inclusion criteria such as peer-reviewed
status and topical relevance. A narrative synthesis approach
was used to extract key themes, including access,
participation, structural barriers, and policy measures. While
women’s access to higher education has improved,
significant disparities persist, especially in STEM
disciplines and academic leadership. Barriers such as gender
bias, unequal domestic responsibilities, and limited
institutional support remain pervasive. Various interventions
including gender training, mentoring, and policy reforms
have shown mixed effectiveness across contexts. The
findings underscore the importance of multidimensional
strategies involving stakeholders, embedding gender equity
into institutional culture, and enhancing policy monitoring
systems. This review provides evidence-based insights and
practical recommendations to foster more inclusive and
equitable higher education environments globally.

1. Introduction

Gender equality in higher education has emerged as a global concern that has
garnered increasing attention over the past few decades, with numerous studies
emphasizing the importance of equitable access, equal participation, and female
representation in academic leadership (Han, 2025; Kumlu, 2024; Pantaledn et al.,
2024). Although notable progress has been made, structural, cultural, and
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institutional barriers continue to restrict women's full participation in higher
education and limit their advancement into leadership positions (Grzelec, 2024;
Otieno & Makabira, 2024; Saenz et al., 2025).

In terms of access, factors such as socio-economic status, prevailing social norms,
and public policy significantly influence women’s opportunities to enter higher
education (Alam et al., 2024; Mia et al., 2024; Ombolo Messono et al., 2024).
Efforts to improve access have included affirmative policies and scholarship
programs; however, gender gaps persist, especially in STEM fields (Durrani &
Kataeva, 2025; Sharif et al., 2024; Singh Bahi & Paavola, 2024).

Women’s participation in higher education is frequently shaped by embedded
gender biases within curricula, pedagogical approaches, and societal expectations
(Epifanio & Calvo-Iglesias, 2024; Merma-Molina et al., 2024; Tzanakou et al.,
2025). Moreover, challenges such as the dual burden of academic responsibilities
and domestic duties often hinder women’s full engagement (Brostrom et al., 2024;
Canestrini et al., 2025; Grzelec, 2024). Research indicates that integrating gender
equality into teaching and learning processes can foster critical awareness and
empower women (Asardag & Komorowski, 2025; de Villarreal & Scotton, 2024;
Kumlu, 2024).

In the realm of academic leadership, women remain significantly underrepresented,
particularly in senior roles such as professors, deans, and rectors (Holmberg &
Alvinius, 2024; Lee & Jung, 2024; Merma-Molina et al., 2024). Key obstacles
include the “glass ceiling,” gender stereotypes, and insufficient institutional
support, which impede women’s advancement to top leadership positions (Grant
& Willetts, 2024; Holmberg & Alvinius, 2024; Tzanakou et al., 2025). Cross-
national studies further highlight the influence of cultural contexts and social norms
on the extent to which gender equality is realized in higher education institutions
(Asardag & Komorowski, 2025; Holmberg & Alvinius, 2024; Saenz et al., 2025).

Various strategies have been adopted to promote gender equality, including gender
equality certification schemes, gender mainstreaming in university policies, and
gender sensitivity training for academic staff (Epifanio & Calvo-Iglesias, 2024;
Holmberg & Alvinius, 2024; Tzanakou et al., 2025). Nevertheless, both
organizational and individual resistance to gender-related reforms remains a
persistent challenge (Grzelec, 2024; Holmberg & Alvinius, 2024).

At the global level, there is significant variation in the attainment of gender equality
in higher education. In some developed countries such as Sweden and Spain, gender
equality policies are more advanced and supported by robust legal frameworks
(Epifanio & Calvo-Iglesias, 2024; Holmberg & Alvinius, 2024). Conversely, in
developing countries, gender equality issues are often intertwined with structural
challenges such as poverty, conflict, and limited access to educational resources
(Alam et al., 2024; Ombolo Messono et al., 2024; Sharif et al., 2024).

This literature review aims to analyze existing research findings on women’s
access, participation, and academic leadership in higher education. By reviewing
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more than 50 academic articles and policy reports from diverse national contexts,
this study provides a comprehensive understanding of the challenges, intervention
strategies, and policy recommendations relevant to advancing gender equality in
higher education institutions. It is expected that the review will contribute to the
development of more inclusive and gender-equitable practices and policies in the
future.

2. Methodology

This study employs a literature review methodology to examine gender equality in
higher education, focusing specifically on issues of access, participation, and
academic leadership. The literature search was conducted systematically by
accessing major academic databases, including Scopus, Web of Science, and
Google Scholar, which are widely recognized in prior research on gender and higher
education (Han, 2025; Kumlu, 2024; Otieno & Makabira, 2024; Pantaledn et al.,
2024; Saenz et al., 2025).

I2INN T

Keywords used in the search included “gender equality,” “higher education,”
“academic leadership,” “access,” and “participation” (Alam et al., 2024; Mia et
al., 2024; Ombolo Messono et al., 2024). The inclusion criteria comprised peer-
reviewed journal articles published within the past ten years, written in English or
other internationally recognized languages, and directly relevant to the core themes
of the review (Brostrom et al., 2024; Canestrini et al., 2025; Epifanio & Calvo-
Iglesias, 2024; Rguibi et al., 2025). Articles consisting solely of opinion pieces or
lacking formal academic review processes were excluded from the analysis
(Grzelec, 2024; Holmberg & Alvinius, 2024; Lee & Jung, 2024).

The selection process began with the identification of titles and abstracts, followed
by a full-text review of articles meeting the initial criteria (Asardag & Komorowski,
2025; de Villarreal & Scotton, 2024; Merma-Molina et al., 2024). To ensure
diversity of perspectives, articles were selected from a range of countries and
academic disciplines, encompassing both Global North and Global South contexts
(Durrani & Kataeva, 2025; Sharif et al., 2024; Singh Bahi & Paavola, 2024). A
narrative synthesis approach was adopted, which allowed for the integration of
findings from quantitative, qualitative, and mixed-method studies (Epifanio &
Calvo-Iglesias, 2024; Grant & Willetts, 2024; Tzanakou et al., 2025).

During the analysis phase, the literature was coded according to key thematic
categories such as access, participation, structural barriers, affirmative policies, and
women's academic leadership (Rahmania et al., 2025; Sarkki et al., 2024;
Widyawati et al., 2024). The validity of the synthesis was maintained through
comparative analysis across relevant studies, identifying both commonalities and
divergences in the findings (Fisher et al., 2024; Grzelec, 2024; Holmberg &
Alvinius, 2024; Tzanakou et al., 2025).

In total, 50 articles that met the inclusion criteria were selected for in-depth analysis.
These studies addressed topics such as intervention strategies, organizational
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resistance, and policy evaluation (Asardag & Komorowski, 2025; Brostrom et al.,
2024; Grant & Willetts, 2024; Holmberg & Alvinius, 2024; Merma-Molina et al.,
2024; Rahmania et al., 2025; Tzanakou et al., 2025). This methodological approach
facilitated the identification of existing research gaps and the formulation of
evidence-based recommendations to support gender equality policy reforms in
higher education (Alam et al., 2024; Han, 2025; Kumlu, 2024; Otieno & Makabira,
2024).

3. Result and Discussion

The results of the research are based on 50 academic articles, the results of this
study provide a comprehensive understanding of the challenges, intervention
strategies, and relevant policy recommendations to advance gender equality in
higher education institutions, more details can be seen in table 1 and Figure 1 below:

Tabel 1. Literature Review Results

Aspects Key Findings Reference
Access to Access for women in higher education (Alam et al., 2024; Han, 2025;
Higher has significantly improved over the Kumlu, 2024; Mia et al., 2024;
Education past decades. However, gender Ombolo Messono et al., 2024;
disparities remain particularly Otieno & Makabira, 2024;
pronounced in STEM fields and in Pantaleon et al., 2024; Rguibi et
developing countries. Socio-economic  al., 2025; Saenz et al., 2025)
barriers, cultural norms, and uneven
educational policies continue to shape
the opportunities available to women,
often limiting their access to specific
disciplines and institutions.
Academic While female participation in higher (Asardag & Komorowski, 2025;
Participation education is relatively high, it remains  Brostrom et al., 2024; Canestrini
uneven across disciplines. Gender bias et al., 2025; de Villarreal &
embedded in curricula and pedagogy,  Scotton, 2024; Durrani &
coupled with domestic responsibilities Kataeva, 2025; Epifanio & Calvo-
and a lack of academic support Iglesias, 2024; Grzelec, 2024;
structures, constitute primary barriers ~ Merma-Molina et al., 2024; Singh
to full and equitable participation for Bahi & Paavola, 2024; Tzanakou
women students and scholars. et al., 2025)
Academic Women continue to be (Fisher et al., 2024; Grant &
Leadership underrepresented in senior academic Willetts, 2024; Holmberg &
leadership roles, such as deans, Alvinius, 2024; Lee & Jung,
rectors, and full professors. Persistent ~ 2024; Merma-Molina et al., 2024;
barriers include gender stereotypes, Rahmania et al., 2025; Sarkki et
the "glass ceiling" phenomenon, the al., 2024; Sharif et al., 2024;
scarcity of female mentors, and Tzanakou et al., 2025; Widyawati
entrenched masculine organizational et al., 2024)
cultures, all of which hinder career
advancement for women in academia.
Interventions Various institutional efforts including  (Asardag & Komorowski, 2025;

and Programs

affirmative action policies, gender
equality certifications, gender
sensitivity training, and mentoring
programs for women have shown

Epifanio & Calvo-Iglesias, 2024;
Grant & Willetts, 2024; Han,
2025; Holmberg & Alvinius,
2024; Kumlu, 2024; Otieno &
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Global
Comparisons

Challenges and

positive impacts. Nevertheless, the
effectiveness of these interventions
varies significantly across institutions
and national contexts, suggesting the
need for context-specific adaptations
and sustained implementation.

A marked contrast exists between
gender equality achievements in
developed and developing countries.
Nations such as Sweden and Spain
demonstrate advanced progress due to
strong legal and policy frameworks
supporting gender equity. In contrast,
developing countries face
compounded challenges including
patriarchal norms, socio-political
conflicts, and poverty, which hinder
systematic improvements.
Organizational and cultural resistance

Makabira, 2024; Pantaleén et al.,
2024; Saenz et al., 2025;
Tzanakou et al., 2025)

(Alam et al., 2024; Durrani &
Kataeva, 2025; Epifanio & Calvo-
Iglesias, 2024; Holmberg &
Alvinius, 2024; Mia et al., 2024;
Nasrin & Bunker, 2024; Ombolo
Messono et al., 2024; Rguibi et
al., 2025; Sharif et al., 2024;
Singh Bahi & Paavola, 2024)

(Grant & Willetts, 2024; Han,

Opportunities remains a significant challenge to 2025; Holmberg & Alvinius,
achieving gender equality in higher 2024; Kumlu, 2024; Lee & Jung,
education. However, emerging 2024; Otieno & Makabira, 2024;
opportunities such as strengthened Pantaleodn et al., 2024; Saenz et
regulatory frameworks, increased al., 2025; Tzanakou et al., 2025)
engagement of male allies, and the
adoption of evidence-based
approaches offer transformative
potential for sustainable progress.

Network Diagram of Articles and Aspects in the Literature Review
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Figure 1. Network Diagram of Articles and Aspects in the Literature Review
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Access to Higher Education

Multiple studies highlight persistent gender disparities in access to higher
education, particularly in STEM disciplines (Durrani & Kataeva, 2025; Mia et al.,
2024; Sharif et al., 2024). Socio-economic status, cultural norms, and national
education policies play pivotal roles in either facilitating or restricting women’s
access to tertiary education (Alam et al., 2024; Nasrin & Bunker, 2024; Ombolo
Messono et al., 2024). Interventions such as affirmative scholarships, mentoring
programs, and awareness campaigns have proven effective in expanding access, yet
significant challenges remain, particularly in low- and middle-income countries
(Otieno & Makabira, 2024; Pantaleon et al., 2024; Saenz et al., 2025).

Academic Participation

Despite achieving parity or even surpassing men in overall student enrollment in
some regions, women's participation remains unevenly distributed across academic
disciplines (Brostrom et al., 2024; Epifanio & Calvo-Iglesias, 2024; Merma-Molina
et al., 2024). Women are predominantly concentrated in humanities and social
sciences, whereas men dominate STEM fields (Asardag & Komorowski, 2025;
Brostrom et al., 2024; de Villarreal & Scotton, 2024). Structural barriers such as
gender bias, inflexible academic structures, and the dual burden of household
responsibilities continue to limit women’s full academic engagement (Grant &
Willetts, 2024; Grzelec, 2024; Holmberg & Alvinius, 2024).

Academic Leadership

Female representation in academic leadership roles such as full professors, deans,
and university rectors remains critically low (Holmberg & Alvinius, 2024; Lee &
Jung, 2024; Tzanakou et al., 2025). Key constraints include entrenched gender
stereotypes, lack of female mentors, and deeply rooted masculine organizational
cultures (Han, 2025; Kumlu, 2024; Pantale6n et al., 2024). Some institutions have
introduced gender-focused leadership training, gender equality certifications, and
gender mainstreaming policies, though outcomes vary significantly depending on
institutional and cultural context (Asardag & Komorowski, 2025; Epifanio &
Calvo-Iglesias, 2024; Holmberg & Alvinius, 2024).

Global Comparison

Cross-national comparisons reveal substantial variation in gender equality
outcomes within higher education. Countries such as Sweden and Spain have made
notable progress, largely due to progressive gender policies supported by robust
legal and institutional frameworks (Epifanio & Calvo-Iglesias, 2024; Holmberg &
Alvinius, 2024). In contrast, countries across Asia and Africa continue to face
compounded challenges, including patriarchal norms, economic hardship, and
political instability, which hinder the advancement of women in academia (Alam et
al., 2024; Ombolo Messono et al., 2024; Sharif et al., 2024).
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Impact of Intervention Programs

Various gender equality interventions including gender sensitivity training,
women's leadership networks, and institutional recognition policies have shown
positive outcomes (Asardag & Komorowski, 2025; Merma-Molina et al., 2024;
Tzanakou et al., 2025). Nevertheless, their effectiveness remains inconsistent, often
hampered by institutional inertia and resistance to change. Several studies
emphasize that organizational resistance remains a significant impediment to
implementing gender-transformative policies (Grant & Willetts, 2024; Grzelec,
2024; Holmberg & Alvinius, 2024).

Challenges and Opportunities

Despite progress in access and participation, significant challenges persist,
particularly those rooted in structural and cultural resistance (Han, 2025; Lee &
Jung, 2024; Saenz et al., 2025). However, rising awareness of gender disparities
and stronger international policy frameworks present new opportunities for
transformative change in higher education institutions (Kumlu, 2024; Otieno &
Makabira, 2024; Pantaleon et al., 2024). The path forward will require coordinated
efforts across institutional, national, and international levels to build more inclusive
and gender-equitable academic environments.

Discussion

The findings of this review indicate that, despite significant progress in expanding
women's access to higher education, persistent disparities remain particularly in
STEM disciplines and academic leadership roles (Han, 2025; Kumlu, 2024;
Pantaleon et al., 2024). Socio-economic conditions, cultural norms, and public
policy significantly influence patterns of access and participation among women
(Mia et al., 2024; Ombolo Messono et al., 2024). Research has shown that
affirmative programs such as scholarships, mentoring, and gender awareness
training have improved women's participation; however, the sustainability of these
efforts is often undermined by cultural and institutional resistance (Durrani &
Kataeva, 2025; Sharif et al., 2024; Singh Bahi & Paavola, 2024).

In terms of academic participation, structural barriers such as gender stereotypes,
domestic responsibilities, and a lack of social support continue to constrain
women’s contributions (Brostrom et al., 2024; Canestrini et al., 2025; Grzelec,
2024). Several studies underscore the importance of gender-sensitive curriculum
reform and capacity-building among academic staff to create inclusive learning
environments (Epifanio & Calvo-Iglesias, 2024; Merma-Molina et al., 2024;
Tzanakou et al., 2025).

In academic leadership, women remain significantly underrepresented, particularly
in senior roles such as dean, rector, and full professor (Holmberg & Alvinius, 2024;
Lee & Jung, 2024; Merma-Molina et al., 2024). Persistent barriers include the
"glass ceiling," masculine leadership stereotypes, and limited access to professional
networks (Grant & Willetts, 2024; Holmberg & Alvinius, 2024; Tzanakou et al.,
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2025). Cross-national studies show that gender equality achievements vary widely,
with developed countries generally being more progressive due to supportive legal
frameworks, while developing countries face more complex structural challenges
(Asardag & Komorowski, 2025; Holmberg & Alvinius, 2024; Saenz et al., 2025).

A range of initiatives such as gender equality certification, awareness training, and
gender mainstreaming in institutional policies have been implemented with varied
results (Epifanio & Calvo-Iglesias, 2024; Holmberg & Alvinius, 2024; Tzanakou
et al., 2025). Nonetheless, both organizational and individual resistance to change
continues to pose a major obstacle (Grant & Willetts, 2024; Grzelec, 2024;
Holmberg & Alvinius, 2024). Some studies also emphasize the critical role of
engaging men as strategic allies in gender equality initiatives to promote sustainable
institutional transformation (Han, 2025; Kumlu, 2024; Pantaledn et al., 2024).

The discussion further reveals regional disparities in gender equality achievements.
Northern European countries such as Sweden and Finland demonstrate success
through progressive family policies and state support (Epifanio & Calvo-Iglesias,
2024; Holmberg & Alvinius, 2024). In contrast, countries in Asia and Africa face
entrenched challenges, including patriarchal norms, conflict, and poverty, which
further exacerbate gender inequality (Alam et al., 2024; Ombolo Messono et al.,
2024; Sharif et al., 2024). Context-sensitive interventions have been identified as
more effective in advancing gender equality in these regions (Asardag &
Komorowski, 2025; Grant & Willetts, 2024; Tzanakou et al., 2025).

The policy implications emerging from this review highlight the need to strengthen
affirmative action, promote institutional reforms, and implement more rigorous
monitoring of gender equality policy execution (Rahmania et al., 2025; Sarkki et
al., 2024; Widyawati et al., 2024). Moreover, there is a need to develop evidence-
based strategies aimed at addressing gender resistance at both individual and
organizational levels (Fisher et al., 2024; Grzelec, 2024; Holmberg & Alvinius,
2024).

Overall, this discussion emphasizes that gender equality in higher education is not
solely an issue of access but also concerns meaningful participation and
representation in leadership. A comprehensive approach is required one that
integrates cultural change, institutional reform, and individual capacity-building to
achieve sustainable transformation (Asardag & Komorowski, 2025; Grant &
Willetts, 2024; Lee & Jung, 2024; Tzanakou et al., 2025).

4. Conclusion

Gender equality in higher education remains a critical issue encompassing the
dimensions of access, participation, and academic leadership. While substantial
progress has been made in expanding women's access to higher education,
significant challenges persist particularly concerning uneven participation across
disciplines and the underrepresentation of women in leadership roles. Social,
economic, cultural, and structural barriers continue to hinder progress, despite
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various intervention efforts such as affirmative policies, gender awareness training,
and institutional reforms, which have yielded mixed results across different
contexts.

Achieving sustainable transformation requires a comprehensive approach that
engages all stakeholders, promotes cultural change, and strengthens monitoring and
evaluation systems for gender equality policies within academic environments. A
coordinated and evidence-based strategy is essential to foster a more inclusive and
equitable higher education system for current and future generations.

Acknowledgement

The authors would like to express their sincere gratitude to Universitas
Muhammadiyah Makassar for the financial support provided for the writing and
publication of this article.

References

Alam, M. J., Hafaz, M. A., & Methe, F. H. (2024). Skills development for
sustainable career planning in Bangladesh: the case of gender equality in
education. Quality Education  for All, 1(2), 60-79.
https://doi.org/10.1108/QEA-01-2024-0014

Asardag, D., & Komorowski, M. (2025). Finally, beyond status quo? Analysis of
steps taken to improve gender equality in the European audiovisual sector
in light of the #MeToo movement. International Journal of Cultural Policy,
31(2), 193-211. https://doi.org/10.1080/10286632.2024.2328554

Brostrom, A., Ekman, M., Geschwind, L., Lindgren, M., & Packendorff, J. (2024).
Negotiating meritocracy and gender equality across organisational spaces:
the case of a tenure track system. Higher Education, 88(6), 2399-2418.
https://doi.org/10.1007/s10734-024-01223-7

Canestrini, P., Galizzi, G., & Siboni, B. (2025). Addressing gender (in)equality in
the health sector: gender-responsive budgeting as an accounting process
for creating public value. Journal of Public Budgeting, Accounting and
Financial Management, 37(6), 77-102. https://doi.org/10.1108/JPBAFM-
07-2023-0130

de Villarreal, M. P., & Scotton, P. (2024). Yes We Can: Promoting Gender Equality
from University to Primary Education Teaching through the Design of
Knowledge Models. Interchange, 55(3), 349-365.
https://doi.org/10.1007/s10780-024-09522-1

Durrani, N., & Kataeva, Z. (2025). STEM teachers’ agency for gender equality in
STEM education: A mixed-methods study. International Journal of
Educational Research, 131. https://doi.org/10.1016/j.1jer.2025.102585

Epifanio, 1., & Calvo-Iglesias, E. (2024). Actions for gender equality in scientific-
technical areas in Spanish universities. Educacion XXI, 27(2), 19-36.
https://doi.org/10.5944/educxx1.38279

Fisher, A. N, Ryan, M. K., Liao, Y.-H., Mikotajczak, G., Riedijk, L., Leander, N.
P., Abakoumkin, G., Abdul Khaiyom, J. H., Ahmedi, V., Agostini, M., Atta,



https://doi.org/10.1108/QEA-01-2024-0014
https://doi.org/10.1080/10286632.2024.2328554
https://doi.org/10.1007/s10734-024-01223-z
https://doi.org/10.1108/JPBAFM-07-2023-0130
https://doi.org/10.1108/JPBAFM-07-2023-0130
https://doi.org/10.1007/s10780-024-09522-1
https://doi.org/10.1016/j.ijer.2025.102585
https://doi.org/10.5944/educxx1.38279

Suardi et al. / Journal of Educational Sciences Vol. 9 No. 4 (July, 2025) 2038-2048 2047

M., Bagci, S. C., J. Bélanger, J., Berisha Kida, E., B. 1. Bernardo, A.,
Chobthamkit, P., Choi, H.-S., Cristea, M., Damnjanovic, K., ... Zufiga, C.
(2024). The Precarity of Progress: Implications of a Shifting Gendered
Division of Labor for Relationships and Well-Being as a Function of
Country-Level Gender Equality. Sex Roles, 90(5), 642-658.
https://doi.org/10.1007/s11199-024-01453-6

Grant, M., & Willetts, J. (2024). Locally Led Opportunities for Water, Sanitation
and Hygiene, Climate Change and Gender Equality Partnerships in the Blue
Pacific. Water (Switzerland), 16(6). https://doi.org/10.3390/w16060872

Grzelec, A. (2024). Doing gender equality and undoing gender inequality—A
practice theory perspective. Gender, Work and Organization, 31(3), 749—
767. https://doi.org/10.1111/gwao.12935

Han, E. (2025). Assessing gender equality in childcare leave policies and in the
labour market: A comparative analysis across 21 countries. Journal of
International and Comparative Social Policy.
https://doi.org/10.1017/ics.2025.18

Holmberg, A., & Alvinius, A. (2024). Organizational resistance through organizing
principles: the case of gender equality in the military. Gender in
Management, 39(3), 313-327. https://doi.org/10.1108/GM-05-2022-0180

Kumlu, E. (2024). The Use of Critical Consciousness for Gender Equality in Pre-
Service Teacher Education: A New Perception for an Egalitarian World.
SAGE Open, 14(4). https://doi.org/10.1177/21582440241308004

Lee, S.-T., & Jung, S.-M. (2024). From Equality to Excellence: Exploring the
Relationship between Gender Equality HR Policies and R&D Intensity.
Sustainability (Switzerland), 16(15). https://doi.org/10.3390/sul6156394

Merma-Molina, G., Urrea-Solano, M., & Hernandez-Amorés, M. J. (2024). The
Integration of Gender Equality (SDG 5) into University Teaching: the View
from the Frontline. Innovative Higher Education, 49(3), 419-452.
https://doi.org/10.1007/s10755-023-09668-3

Mia, M. A., Soeparna, L. I., & Dalla Pellegrina, L. (2024). Practice what you preach:
Does the legal status of microfinance institutions matter in gender equality?
Business Strategy and Development, 7(2). https://doi.org/10.1002/bsd2.379

Nasrin, S., & Bunker, J. (2024). Gender equality through sustainable transport
policy. Transport Policy, 149, 59-79.
https://doi.org/10.1016/j.tranpol.2024.02.001

Ombolo Messono, O., Asongu, S., & Tchamyou, V. (2024). Historical prevalence
of infectious diseases and gender equality in 122 countries. International
Journal of Human Rights in Healthcare, 17(5), 534-552.
https://doi.org/10.1108/IJHRH-12-2022-0137

Otieno, P. E., & Makabira, A. M. (2024). Gender Equality vs ‘Morality’: The
Erosion of Gender Agendas in Kenya*. IDS Bulletin, 55(1), 117-128.
https://doi.org/10.19088/1968-2024.110

Pantaleon, A. J. S., Caro, O. C., Santos, R. C., Marin, Y. R., Bardales, E. S., &
Rituay, A. M. C. (2024). Gender Equality in Municipal Management
Positions in Amazonas, Peru. Journal of Educational and Social Research,
14(3), 281-292. https://doi.org/10.36941/jesr-2024-0073

Rahmania, T., Kertamuda, F., Wulandari, S. S., & Marfu, A. (2025). Empowering
women for a sustainable future: Integrating gender equality and



https://doi.org/10.1007/s11199-024-01453-6
https://doi.org/10.3390/w16060872
https://doi.org/10.1111/gwao.12935
https://doi.org/10.1017/ics.2025.18
https://doi.org/10.1108/GM-05-2022-0180
https://doi.org/10.1177/21582440241308004
https://doi.org/10.3390/su16156394
https://doi.org/10.1007/s10755-023-09668-3
https://doi.org/10.1002/bsd2.379
https://doi.org/10.1016/j.tranpol.2024.02.001
https://doi.org/10.1108/IJHRH-12-2022-0137
https://doi.org/10.19088/1968-2024.110
https://doi.org/10.36941/jesr-2024-0073

2048 Suardi et al. / Journal of Educational Sciences Vol. 9 No. 4 (July, 2025) 2038-2048

environmental stewardship. Social Sciences and Humanities Open, 11.
https://doi.org/10.1016/j.ssah0.2025.101503

Rguibi, H., Tijania, K., & Taleme, N. (2025). Assessing teacher competence in
gender equality in the Moroccan educational context. Frontiers in
Education, 10. https://doi.org/10.3389/feduc.2025.1483905

Saenz, C., Wu, S.-W., Uddaraju, V., Nafei, A., & Liu, Y.-L. (2025). Advancing
Gender Equality in Executive Leadership: The Role of Cultural Norms and
Organizational Practices in Sustainable Development—A Case Study of
Taiwan and  Guatemala.  Sustainability — (Switzerland),  17(7).
https://doi.org/10.3390/sul1 7073183

Sarkki, S., Ludvig, A., Fransala, J., Melnykovych, M., Zivojinovic’, I., Ravazzoli,
E., Bengoumi, M., Nijnik, M., Torre, C. D., Gorriz-Mifsud, E., Labidi, A.,
Sfeir, P., Marco Lopez, L., Valero, D., Joyce, K., & Chorti, H. (2024).
Women-Led Social Innovation Initiatives Contribute To Gender Equality In
Rural Areas: Grounded Theory On Five Initiatives From Three Continents.
European Countryside, 16(4), 534-562. https://doi.org/10.2478/euco-2024-
0028

Sharif, A. A., Lee, A., Alshdiefat, A. S., Rana, M. Q., & Abu Ghunmi, N.-A. (2024).
Sustainable Gender Equality: A Comparative Perspective on STEM
Education and Employment in Jordan. Sustainability (Switzerland) , 16(6).
https://doi.org/10.3390/su16062273

Singh Bahi, D. T., & Paavola, J. (2024). Liquefied Petroleum Gas Access and
Consumption Expenditure: Measuring Energy Poverty through Wellbeing
and Gender Equality in India. Sustainability (Switzerland) , 16(8).
https://doi.org/10.3390/su16083413

Tzanakou, C., Infanger, C., Oliveira, L., & Staniscuaski, F. (2025). A critical
reflection on internationalizing gender equality certification: the case of
Brazilian academia. Equality, Diversity and Inclusion, 44(3), 325-347.
https://doi.org/10.1108/EDI-02-2024-0056

Widyawati, A., Latifiani, D., Latifah, L., Aisy, R., Abidah, S. Q., Ulfiyah, S. A.,
Indiyani, A. E., Kusuma, A. P., & Setyanto, H. (2024). Empowering boja
village through equilibrium theory based gender equality for the
enhancement of family welfare. Jurnal Pengabdian Hukum Indonesia, 7(2),
171-190. https://doi.org/10.15294/jphi.v7i2.2937

How to cite this article:

Suardi., Yumriani., Ramlan, H., Mutiara, I. A., Firdaus., Nur, R., Nur, H., Nur,
S., Marsuki, N. R., Muchtar, F. Y., & Syarifuddin. (2025). Gender Equality in
Higher Education: Access, Participation, and Academic Leadership. Journal of
Educational Sciences, 9(4), 2038-2048.



https://doi.org/10.1016/j.ssaho.2025.101503
https://doi.org/10.3389/feduc.2025.1483905
https://doi.org/10.3390/su17073183
https://doi.org/10.2478/euco-2024-0028
https://doi.org/10.2478/euco-2024-0028
https://doi.org/10.3390/su16062273
https://doi.org/10.3390/su16083413
https://doi.org/10.1108/EDI-02-2024-0056
https://doi.org/10.15294/jphi.v7i2.2937

